
 

 

 

 

1.1 : The Provincial Selection Panel's Function: 

 

The Provincial Selection Panel, whose main duties include suggesting player 
selections to the Cricket BC Board for approval, must be crucial in forming and 
deciding the makeup of the Canadian National Teams. To secure the prosperity 
and long-term growth of Canadian cricket, the panel works with particular goals in 
mind. The main goals are: 

 Increase the likelihood that Canada will win games: 

 
Putting together a team with the best chance of winning games and competitions 
is the main goal. This entails evaluating prospective players' abilities, form, and 
fitness in order to assemble a competitive and well-rounded squad. 

 Outfitted with Top Talent: 

 

Finding and choosing the best players in each of the game's departments—batting, 
bowling, and fielding—is the selection panel's job. This entails assessing the players' 
technical proficiency, cricket acumen, and flexibility in various game styles. 

 Representation of the Top Talent in the Nation: 

 

The panel wants to make sure that the players chosen are actually the best in 
the nation. To build a talented and diverse national team, this may entail 
scouting players from different age groups, geographical areas, and cricketing 
backgrounds. 

 Long-Term Strategy: 

 

The selection panel must consider future prospects and include athletes who 
can serve the nation for long stretches of time in addition to immediate success. 
This long-term view entails spotting and developing young players, giving them 
chances, and making plans for Canadian cricket's future growth. 

 Making Strategic Decisions: 

 

The team's needs, the opposition, and the match conditions must all be taken into 
consideration when the selection panel makes strategic choices. To provide a 
flexible and well-prepared team, this entails choosing players who can adjust to 
various playing situations and forms. 

1. Role and Appointment of Provincial Selection Panel (PSP) 



 

 
 Continuous Evaluation and Input: 

 

The panel should evaluate the players' performances on a regular basis at both 
the national and international levels. This means monitoring players' 
development, providing constructive criticism, and changing the team's 
composition as needed. 

 Communication with motivated parties: 

 

The selection panel needs to stay in good communication with players, coaches, 
and other stakeholders. Transparency in the selection process and open 
communication about expectations and goals are essential for creating a 
positive team atmosphere. 

By maintaining these objectives, the Provincial Selection Panel plays a crucial role in 
building a competitive and successful Canadian National Cricket Team. Their decisions 
have an impact on cricket's overall development and progress across the country. 

 
1.2 Provincial Selection Panel (PSP) Appointment: 

 

The appointment of eligible candidates to the Provincial Selection Panel (PSP) is 

the responsibility of Cricket BC's Board of Directors. The Provincial Selection 

Panel will consist of the following members: 

• Three National Selectors who are independent; 

• National Coach (in a consultative role as a non-voting member) 

 
If necessary by PSP, the Cricket BC Board or Portfolio Director may designate a recoding 
secretary to help the Provincial Selection Panel recode the minutes of selection meetings 
and submit them to the Cricket BC Board. A provincial member of Cricket BC's board or 
board of directors cannot serve as the recording secretary. 

 
A chair will be chosen from among the members of the Provincial Selection Panel to lead 

it after consulting with the Director in charge of national teams or Cricket BC's president. 

 
 

 

1.3 : Provincial Selector Panel Tenure: 

Sports organizations typically use this period to make sure that selectors are reviewed 

frequently and may be rotated. The two-year term gives room for flexibility in responding to 

shifts in player form, team performance, and other variables that could affect the selection 

process. Additionally, it offers chances for fresh viewpoints and persons to participate in 

the Provincial Selector Panel's decision-making process. 

 
 Depending on the panel's and national teams' performance, the Board of 

Directors may decide to extend the Provincial Selection Panel's term by one 

year. 



 

 
 If a selector or selectors resign or a vacancy arises before the specified 

tenure is up, the Board of Directors is required to designate a 

replacement. 

 The Board of Directors is required to select a new Provincial Selection 

Panel every two years, unless the panel's term is extended. 

 

 
1.4 Qualifications and requirements for the Provincial Selection Panel (PSP): 

 
 Knowledge of cricket: 

 
Thorough familiarity with the game, including knowledge of its many formats, 
rules, tactics, and player performance indicators. 

 Capabilities in Communication: 

 

Administrative abilities and the ability to communicate effectively in either of 
Canada's two official languages are crucial. 

 Capabilities for Analysis: 

 

strong analytical skills for impartially evaluating player performances. This entails 

being aware of player form, fitness levels, statistics, and growth potential. 

 Talent identification and scouting: 

 
The capacity to recognize and develop talent is essential. This entails 
searching for talented athletes at many levels, such as in domestic 
tournaments, youth leagues, and development initiatives. 

 Knowledge of Team Dynamics: 

 

A thorough awareness of team dynamics and the capacity to choose a group 
of players who complement one another in terms of roles and playing styles in 
addition to having individual talent. 

 Compliance with the Selection Policy: 

 

Awareness of and dedication to the Cricket BC Board's selection guidelines and 
philosophy. This guarantees uniformity and equity in the selection of players. 

 Ethics & Integrity: 

 
High ethical standards and integrity are required. The panelists ought to behave in the 
sport's best interests and be free from conflicts of interest. 



 

2. Player Selection Criteria 

 
. 

 

2.1 : When choosing players for Canada's national teams or squads, the selectors 

will take into account the following: 

• Past and current performances, whether in international tours or tournaments, 
club competitions, provincial, regional, or national championships. 

• A healthy body. 

• The tour participation agreement must be accepted by the players. 

• To participate in ICC events, all chosen players must fulfill the ICC eligibility requirements. 

• Contribution to the team atmosphere, encompassing overall demeanor and conduct. 

• Permission to refrain from taking part in unapproved and unapproved cricket events . 

• Players must be in good standing and have no outstanding disciplinary issues 
with Cricket BC or the province. 

• If a player has a history of misdemeanors that preclude them from being 

selected, the Board of Directors will alert the Selection Committee 

beforehand. 

If the player is involved or active abroad: 

 

• They have to fulfill the requirements for ICC player eligibility. 

• In the six months prior to squad/team selection, the selectors must get 

monthly performance reports from his local club/association. 
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